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 Forward by Hon. Les Baldwin 
Chair of the Social & Community Development 
Committee 
 

Every person in St Helena is entitled to the fundamental rights and              

freedoms of the individual without distinction of any kind, such as gender. 

CEDAW is the international bill of rights for women and girls. It provides a 

clear legal framework for their rights across the world and will soon apply to 

us here on St Helena. 

CEDAW is an agenda for action by Governments to guarantee women and 

girls the enjoyment of those rights. The Convention requires Governments 

to take "all appropriate measures, including legislation, to ensure the full 

development and advancement of women, for the purpose of guaranteeing 

them the exercise and enjoyment of human rights and fundamental           

freedoms on a basis of equality with men" (article 3). 

 

So why is this important on St Helena? 

As an ExCo member, Chair of the Social and Community Development   

Committee and as a human being, I believe it is fundamental to the             

successful development of our Island that everyone has the same access to 

the opportunities resulting from economic development. 

CEDAW will help achieve that as it will require us to 

• Spell out specific goals and measures to achieve the equal status of 

Women; 

• Recognise need for education and a change in attitude towards 

women; 

• Tackle causes of inequality by promoting social change. 

Where it has been implemented it has resulted in 

• Reduced violence against women; 

• Ensured access to education and health care;  

• Legal recourse against violations of women’s human rights. 

 

This Booklet is designed to provide you with a snapshot view of CEDAW 

and to raise awareness of the rights to which women are entitled under the    

Convention so that you can use it to bring about concrete improvements in 

the lives of women and girls here on St Helena. I hope you find it useful. 

 

Les Baldwin 
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CEDAW on ST Helena 

 

This booklet is about The     

Convention on the  

Elimination of All Forms of   

Discrimination against Women, 

or CEDAW, which we hope will 

be extended to Saint Helena 

very soon. 

The booklet explains what      

governments around the world 

have agreed to do, so that         

discrimination against girls and 

women can be eliminated.  This 

is what our government will be 

committing to. As you read this 

leaflet you will see that we       

already have some of the rights 

listed, which is good, but we 

should be working towards      

giving everyone all their basic 

human rights. 

AW is for all girls 

It is important to remember that 

CEDAW reinforces the rights 

listed in the Universal                

Declaration of Human Rights, 

the Convention on the Rights of 

the Child and other human rights 

agreements 

This booklet has 

been written by the 

Human Rights 

Office for anyone 

who wants to learn 

about CEDAW. 

Please share this 

information with 

your family, friends 

and anyone else 

you think might be 

interested. 

EVERYONE!! 

Who is this 

booklet  for? 
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What is CEDAW? 
 

CEDAW is an international document which lists 

the rights of all women and encourages real 

equality between girls/women and boys/men. 

In some parts of the world, 

women are treated unfairly 

because of being female. 

They may not get a  proper 

education and health care.  

Women may not be able to 

get jobs, vote or run for    

elections.  

 

In extending CEDAW to         

St Helena, our government 

will agree to do everything 

possible to guarantee the rights in CEDAW,   including making 

them a part of our laws. They will have a duty to end                  

discrimination faced by women here.   

 

For example women will, in time, gain the right to 

◊ Equal pay for equal work; 

◊ Protection from discrimination due to pregnancy,       

childbirth and child raising; 

◊ Maternity leave/pay; 

◊ Live free from gender stereotyping; 

◊ Live free from sexual Harassment; 

 

And many more!! 

 

CEDAW is for all girls and women, 

from all backgrounds, of every 

age, including  those with          

disabilities. For simplicity where 

this leaflet refers to women it 

means women & girls and men 

means boys and men 



 

 

 
Discrimination means unfair treatment of a person or group for 

any reason such as being male or female, belonging to a 

particular race or religion or having different abilities, and so on. 

When people are discriminated against, they cannot enjoy their 

rights. 

Discrimination against women means directly or indirectly 

treating women differently from men in a way which 

prevents them from enjoying their rights. 

What is Discrimination? 
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Direct discrimination 

against women is    

generally easier to    

r e c o g n i z e  t h a n            

indirect. For example, 

an advert for a 

male shop  

a s s i s t a n t , 

where a  

woman could 

do the job 

equally well or 

m a l e            

e m p l o y e e s 

r e c e i v i n g 

higher pay 

than females 

with the same 

skills and doing the 

same job.  

Indirect discrimination 

against women can be difficult 

to recognize. It refers to       

situations that may appear to 

be unbiased but result in      u n e q u a l t re at ment of women. F
o

r           example, a job for a police offi-cer may h a v e      m i n i m u m height and w e i g h t    c r i t e r i a 

which women may find      dif-

ficult to fulfil. As a result, 

women may be unable to    



 

 

to recognize. It refers to       

Page 7 

Why care about CEDAW? 
CEDAW helps women of every age to claim their rights. Even 

though CEDAW mainly refers to ‘women’ and not ‘girls’, CEDAW 

helps girls to claim their rights at all stages of their lives. If a girl 

learns how to claim her rights while she is still a child, she is more 

likely to be able to enjoy her rights as a woman.  

 

Being aware of girls’ and women’s rights is the first step towards 

ending discrimination faced by girls and women . When girls and 

boys take time to learn more about women’s rights and what 

governments should do to stop discrimination of girls and     

women, they are already helping. Girls and boys should know 

they have the same rights 

 
WHY SHOULD BOYS AND MEN CARE 
ABOUT CEDAW? 
When women exercise their rights, it benefits everyone,            

including men. Educated, healthy and skilled women, and men, 

come together to build a better future for themselves, their    

families, communities and nations. 

When men support women to claim their rights, they have better        

relationships with girls and women 

in their lives. Boys and men can 

support women in realising their 

rights in many ways. In their homes, 

schools and communities, men can 

change attitudes and behaviour  

towards women. Men can also 

make women feel safe, encouraged 

and supported to assert the rights 

that CEDAW says they have. 
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Discrimination against women means directly or    

indirectly treating women differently from men in a 

way which prevents them from enjoying their rights. 

 

Policy measures. Governments must not allow        

discrimination against women. There must be laws 

and policies to protect them from any discrimination. 

All national laws and policies must be based on equality of 

women and men. There should be punishment for not            

following the law. 

 

Guarantee of basic human rights and freedoms.   

Governments must take actions in all fields –            

political, social, economic, and cultural – to ensure 

women can enjoy basic human rights and freedoms. 

 

Special measures. Governments should take special 

measures or special actions to end discrimination 

against women. The 

special actions that favour  

women are not a way of          

discriminating against men. 

They are meant to speed up 

equality between women and 

men. These specific measures 

should last until equality         

between women and men is 

achieved. 

So What does CEDAW actually say?  

Article 1 

Article 2 

Article 3 

Article 4 

CEDAW has 30 articles. These articles explain what 

girls’ and women’s rights are and what governments 

should do to end  discrimination against them. 
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Roles based on stereotypes. 

Governments must work to 

change stereotypes about 

women and men, especially if these roles 

are based on men being considered better 

than women. 

 

Trafficking and prostitution. 

Governments must take       

action, including making new 

laws, to end trafficking and prostitution of 

women. 

 

Political and public life. Women have the same 

right to vote and be elected to government          

positions. Women have the right to take part in the 

decisions a government makes and the way it carries them out. 

They have the right to participate in non-governmental             

organizations (NGOs). 

 

Participation at the international level.  Women 

have the right to represent their country at the   

international level and to participate in the work of 

international organizations [such as the United Nations, the  

European Union, among many others]. 

 

Nationality. Women have the right to have a             

nationality, and to change it if they want. A       

woman’s nationality must not be changed              

automatically just because she got married, or because her   

husband changed his nationality. Women can pass on their    

nationality to their children, the same as men. 

Article 6 

Article 7 

Article 8 

Article 9 

Article 5 
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So What does CEDAW actually say?  

Education. Governments must end discrimination 

against women in education. Women have a right 

to education, just as men do. Women should have 

access to career guidance and professional training at all levels; 

to studies and schools; to examinations, teaching staff, school 

buildings, and equipment; and  

opportunities to get scholarships 

and grants, the same as men. 

Women have the right to take part 

in sports and physical education, 

and to get specific information to 

ensure the health and well-being 

of families. Governments should 

make sure girls do not drop out of school. They should also help 

women who have left school early to return and complete their 

education. 

 

 

Employment. Women have a right to work just like 

men. They should be able to join a profession of 

their choice. Women must 

have the same chances to find work, 

get equal pay, promotions and training 

and have access to healthy and safe 

working conditions. Women should 

not be discriminated against because 

they are married, pregnant, just had a 

child or are looking after children. 

Women should get the same               

assistance from the government for 

retirement, unemployment, sickness and old age. 

Article 10 

Article 11 



 

 

Health. Governments must make sure that      

women are not discriminated against in health 

care. Women must get health care on the same 

terms as boys and men. In particular, women have the right to 

services related to family planning and pregnancy. 

 

Economic and social life. Women have the same 

rights as men in all areas of economic and social 

life, like getting family benefits, getting bank loans 

and taking part in sports and cultural life. 

 

Rural women. Governments must do something 

about the problems of women who live in rural   

areas and help them look after and contribute to 

their families and communities. Women in rural areas must be 

supported to take part in and benefit from rural development, 

health care, loans, education and proper living conditions, just 

like boys and men do. Rural girls and women have a right to set 

up their own groups and associations. 

 

Law. Women and men are equal before the law, 

including laws about freedom to go where they 

choose, choosing where to live, signing contracts 

and buying and selling properties. Women have the same ‘legal 

capacity’ as men. 

 

Marriage and family life. Women have the same 

rights as men to choose whom they marry, the 

number of children they want to have and to care 

for them when they are born. Women also have the equal right 

to the property that they get with their husband while they are 

married. To end child marriage, governments must set a      

lowest age for marriage and make sure this is followed. All 

marriages must be registered. 

Article 12 

Article 13 

Article 14 

Article 15 

Article 16 
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So What does CEDAW actually say?  

These articles set up the Committee on the       

Elimination of Discrimination against Women (the 

CEDAW Committee) to review what progress has 

been made by countries. These articles say how the 

Committee works. 
 

These articles deal with the administration (or 

management) of the Convention. The articles say 

how the United Nations and governments should 

work together to make sure rights of women are 

protected. The articles also say how disagreements between 

governments about women’s rights can be settled. 

 

Articles  

17 –22 

Articles  

23 –30 

 

What Happens Next? 

Work on Extending CEDAW to St Helena is just 

beginning. But our constitution has  put much 

of the necessary legal framework in place.  

Once CEDAW is extended to St Helena, reports 

will be expected. A body should be appointed to 

monitor compliance.   There should also be an 

ongoing process to extend compliance over the 

next few years, e.g., on maternity rights and 

equal pay. 
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A Brief History of CEDAW 

 

1946 The United Nations asks a group of experts belonging to 

various governments to recommend ways to improve the lives of 

women. This group is known as the Commission on the Status of 

Women (CSW). 

1949-1962 The CSW 

develops a number of agreements 

that protect women’s right to their nationality, 

and also their rights in politics and marriage. 

1965-1967 The CSW starts to prepare an international 

agreement called the Declaration on the Elimination of 

Discrimination against Women. This document talks about the 

equal rights of women and men. Although governments agree to 

the Declaration, this does not require them to take on a legal duty 

1975 This year is made the UN International 

Women’s Year. A World Conference is held where it 

is agreed that a convention on the elimination of 

discrimination against women should be written. A 

convention is different from a declaration because it 

sets up a legal duty for governments. 

1976-1985The United Nations 

agrees that it needs a Convention. It also 

makes these ten years the United Nations 

Decade for Women. 

18 December 1979 

The Convention on the Elimination of All  

forms of Discrimination against Women is 

agreed by the United Nations General Assembly 



 

 

 

Frequently Asked Questions 
 
Does CEDAW say anything about childrearing responsibilities? 

CEDAW recognizes that maternity is a social function, demanding 

that both sexes fully share the responsibility of childrearing. Family 

education should highlight the need for both the father and the 

mother to participate actively in the upbringing and development of 

their children (article 5b). 

 

Does CEDAW address the schooling of pregnant adolescents and 

young mothers? 

Under CEDAW, States commit themselves to promoting the            

reduction of female student drop-out rates and the organization of 

programmes for girls and women who have left school prematurely. 

The Convention states that women and girls should have equal      

access with men and boys to educational opportunities (article 10). 

This has implications for the rights of girls to continue their              

education if they have to leave school because of pregnancy. 

 

What does CEDAW say about the impact of cultural factors? 

Cultural patterns that define the public realm as a man's world and 

the domestic sphere as women's domain are targeted in the          

Convention. It calls on states to take measures to eliminate              

customary practices based on the idea that one sex is superior to the 

other. Its provisions affirm the equal responsibilities of both sexes in 

family life and their equal rights with regard to education and         

employment. For  example, CEDAW calls for the revision of text-

books, school programmes and teaching methods in order to       

eliminate stereotyped concepts about the roles of women and men. 

 

How is the implementation of CEDAW monitored? 

States have to report regularly to the Committee on the Elimination 

of Discrimination against Women on their progress towards meeting 

the standards set by the Convention. 

The Committee, established in 1982, monitors the national measures 

taken by States to comply with CEDAW and reviews their                 

performance in implementing the Convention. 



 

 

The Convention doesn’t contain any provisions on violence 

against women except for that on trafficking of women for 

prostitution (article 6). 

However, General Recommendation 19 – formulated by the 

CEDAW Committee in 1992 – deals extensively with this issue. 

Each article of the Convention is analysed in terms of violence, 

and the overall thrust of the Recommendation is that 

‘discrimination’ for the purposes of the Convention also includes 

violence against women. In particular, the Recommendation 

identifies domestic violence, rape, trafficking for prostitution, 

certain traditional practices and sexual harassment as 

discrimination covered by the Convention. 

Violence against Women 

Does CEDAW say anything about the rights of women with HIV/

AIDS? 

While CEDAW was created before the AIDS crisis, it specifically      

prohibits discrimination against women in relation to access to 

health-care services (article 12). Under General Recommendation 15, 

States are obligated (a) to give special attention to the rights and 

needs of women and children with HIV/AIDS in programmes to com-

bat the epidemic and (b) to avoid discrimination against women in 

What about the rights of disabled women? 

Under General Recommendation 18, States parties are to     

provide the CEDAW Committee with information on disabled 

women. This should cover measures taken to deal with       

women’s disability – including special measures to ensure that 

they have equal access to education and employment, health 

services and social security, and to ensure that they can          

participate in all areas of social and cultural life. 
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Learn More 

If you would like to learn more about women’s rights, you can contact 

the following local organizations 

 

The Human Rights Office 

No 3 Main Street 

Jamestown 

Tel:  22133 

Email:  humanrightsoffice@helanta.co.sh 

www.humanrightssthelena.org 
 

Please call at the office for a range of free to borrow books and DVDs. 

 

The Public Solicitors Office  

Ladder Hill 

Tel:  23008 

Email: publicsolicitor@helanta.co.sh 

 

The material at the online links below will also help you to learn 

more. 
Universal Declaration of Human Rights  

http://www.un.org/cyberschoolbus/humanrights/resources 

http://www.eycb.coe.int/compasito/chapter_6/pdf/1.pdf 

Convention on the Rights of the Child  

http://www.unicef.org/magic/briefing/uncorc.html 

Little Book of Children’s Rights and Responsibilities  

http://www.unicef.org/rightsite/files/little_book_rights.pdf 
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